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ANM Auxiliary Nurse and Midwife

AP Andhra Pradesh

ASHA Accredited Social Health Activists

ANSWERS
Academy for Nursing Studies and  
Women’s Empowerment Research 
Studies

AYUSH
Ayurveda, Unani, Siddha, and 
Homeopathy (Alternate systems of 
Medicine)

CHC Community Health Centre

CDMO Chief District Medical Officer

CMD Chief Medical Director

CMP Contract Medical Practioners

DHS Director of Health Services

DMO District Medical Officer

FBO Faith Based Organisation

GNM General Nursing and Midwifery

HR Human Resources

HRA Human Resource Allowance

HRC Health Resource Centre

HRH Human Resources for Health

HRMIS
Human Resource Management 
Information System

HRM Human Resources Management

IPHS Indian Public Health Standard

INC Indian Nursing Council

KILA
Kerala Institute of Local  
Administration

MCI Medical Council of India

MIS Management Information System

MLOP Mid Level Ophthalmic Personnel

MO Medical Officer

NGO Non-Governmental Organisation

NHSRC
National Health Systems Resource 
Centre

NMSU Nursing Management Support Unit

NRHM National Rural Health Mission

P4H People for Health

PG Post Graduate

PHFI Public Health Foundation of India

PHC Primary Health Centre

PSU Public Sector Units 

PEB Professional Examination Board

SCC Short Service Commission

SHSRC
State Health Systems Resource 
Centre 

SOP Standard Operating Procedure

















Equity Initiative Description Location

Rural allowance (monthly)
 

Ranges from Rs. 400 (TN)  to Rs. 
15,000 (Haryana)

Andhra Pradesh, Assam, Bihar, 
Haryana, Himachal Pradesh, 
Kerala, Nagaland, Rajasthan, 
Tamil Nadu

Tribal Allowance
(monthly)

Ranges from Rs. 1000 
(Maharashtra) to Rs. 10,000 (AP 
and Andaman & Nicobar)

Andhra Pradesh, Andaman & 
Nicobar, Maharashtra, Himachal 
Pradesh

Difficult area allowance(monthly) Ranges from Rs. 1000 to Rs. 25,000

Andhra Pradesh, Andaman & 
Nicobar, Chhattisgarh, Haryana, 
J&K, Jharkhand, Karnataka, 
Kerala, Lakshadweep, Madhya 
Pradesh, Maharashtra, Manipur, 
Mizoram, Nagaland, Orissa, 
Punjab, Rajasthan, Tripura, 
Uttarakhand

Urban area allowance (monthly) Ranges from Rs. 2000 to Rs. 4000
Andhra Pradesh, Andaman & 
Nicobar

Duty Allowances
Ranges from Rs. 500 per day to Rs. 
2000 per month

Assam, Gujarat, Kerala                                                                                                                                           
                                    

Accommodation & Transport
up to Rs. 5000 provision for 
accommodation HRA 
Rs. 6 per km up to 50 kilometres

Assam, Nagaland, Punjab 
(nurses) Punjab

Performance awards

Ranges from Rs. 5000 to Rs. 30,000 
for doctors; Rs. 2000 to Rs. 5000 for 
ANMs; and Rs. 50000/- for entire 
PHC.

Bihar, Delhi, J&K, Karnataka                                                                        

Specialty incentives Ranges from Rs. 3000 to Rs. 5000 Bihar, Kerala, Meghalaya, Orissa                                                               

Service Incentives
Varied; for completing x number of 
years in service

Chhattisgarh, Haryana, 
Karnataka, Kerala, Madhya 
Pradesh, Manipur, Orissa, Punjab, 
Sikkim, Tamil Nadu, Tripura, Uttar 
Pradesh 

Compulsory rural service
Ranges from one year (Kerala 
& Manipur) to 16 years in West 
Bengal.

Arunachal Pradesh, Assam, 
Chhattisgarh, Gujarat, Jharkhand, 
Kerala, Manipur, Meghalaya, 
Nagaland, Orissa, Tamil Nadu, 
West Bengal

Quota in PG admissions

30% of postgraduate medical seats 
are reserved for in-service doctors; 
additional marks given for PG 
entrance with at least three years of 
rural service

Andhra Pradesh, Assam, 
Chhattisgarh, Gujarat, Kerala, 
Meghalaya, Mizoram, Uttar 
Pradesh, Uttarakhand



State Issue Reform

Madhya  
Pradeshxxvi, xxvii

 

Shortage of doctors in rural areas 
and difficulty retaining doctors in 
rural areas

•  Provision for contractual appointments using 
the MP Public Health and Family Welfare 
Medical Cadre Contract Service Rules (2002)

•  Pay increments and other incentives to 
doctors who complete three years in rural 
areas

•  Permission to have private practice during off 
duty hours for doctors in rural areas  allowed 
to have private practice during off duty hours

•  Reservation of seats in post graduate 
courses, and promotions when there is a 
vacancy

Orissaxxviii

Retention of doctors, specialists, 
AYUSH doctors and paramedics 
in rural districts

•	 Doctors in remote districts—higher 
allowances in the more peripheral locations, 
more promotional avenues and financial 
incentives

•	 Specialists—allowances, including housing

•	 Paramedics—performance incentives, cluster 
housing, incentives based on vulnerability 
analysis, and a regularisation policy

•	 AYUSH doctors—monetary improvements



State Issue Reform

West Bengalxxix Shortage of Auxiliary Nurses  
Midwives 

•	 Local governing bodies given the power to 
select a resident woman for ANM training

•	 Appointment of such an ANM in the same 
village to promote retention

Karnatakaxxx Retaining doctors and specialists 
in remote areas

•	 Karnataka Transfer Act—which stipulates 
compulsory appointment of MO in rural 
areas, compulsory transfer of specialist to an 
appropriate post, transfers in public interests, 
and penalties

•	 Special remote area allowance budgeted in 
the NRHM Programme Implementation Plan 
wherein incentive of Rs.300—Rs.8000 built-in 
for various health personnel starting from 
Group D to doctors

•	 Substantially higher remuneration for 
specialist doctors 
















